CITY OF EDINBURG BENEFITS SUMMARY

Allows for payment of supplemental insurance

searches, concierge database, and
discount programs.

CAFETERIA FLEXIBLE . . Emiplopee may enmal for vollntary | COETEIe for employees and dependents through
BENEFIT Employee Immediately ; AFLAC insurance providers. Insurance plans
supplemental insurance coverage, : : o
ACCOUNTS available are cancer, accident, critical illness, std,
life insurance and hospital. Subject to IRS rules.
Car alowance available to | Car allowance pay available to City administrative
CAR ALLOWANCE City of Edinburg Immediately administrative steff for City business use | staff as designated by City Manager for use of their
of their personal vehicles. personal vehicles on City business.
- Provider:  Nationwide and ING (VALIC for
DEFERRED Employee —— %_%M_mwa%ﬂmxgmwmmﬂa:gﬁwxﬂﬂﬂ grandfathered employees). Employees have a
CONMPENSATION oo _ selection of investment may access account
RRAHRUNE 7, S0 P year information by phone and internet,
City pays Basic Plan coverage for
employees. City pays part of the Bu e : ) Categories of coverage available for dependents
; y-up- 100% diagnostic and preventive ; : it
employee’s coverage for the Buy-Up . , ; : are spouse, child{ren), and family. $50 individual
DENTAL INSURANCE Option.  Employee may elect and Impediately Mmﬁ_ﬂ_cwwmmﬂmmammwmm wﬂa?%:wou%ﬁ deductible, maximum benefit per year $1,200 per
make  payroll  deduction  for dental procedures covered member,
dependent coverage. :
: B Employees can authorize City Finance Department
DIRECT DEPOSIT by th mﬂﬂo%ﬂmm_jg Immediately wmgw_m_m% om:ﬂw____wmﬂﬁm waaas_o drect | 49 direct deposit payroll earnings into their personal
y y g P Ry 98 checking or savings account(s).
Access for employees and immediate
household members to up to 3
EMPLQYEE telephonic  EAP  consultations  per | Access to thousands of articles, videos, and tools
ASSISTANCE S — — problem with an unlimited # of problems. | on work life and behavioral health topics. 24/7
PROGRAM H g y Online work life resources; for free | Infernet access to  EAP  visit  website
Am >_u- webinars, online child care, education | www.mylifevalues.com.
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When Eligible?

,_um&,o.‘mwmo: of szmmm_v

,m
ts:

Employee is entitled up to 12 weeks to
care for themselves, their spouse, child
or parent with a serious health condition,
for the birth or adoption of a child,

Use accrued leave balances to fund leave or if

FAMILY AND e Gk acariad saie Hie of After 12 months of service and mj,%_HVMMWMXMM%MM%M_.omwmhﬂmwmﬁ% leave has exhausted, unpaid leave. May require
MEDICAL LEAVE ACT withontna 1,250 hours worked in the 12 active duty mﬁ <l 1o moﬁz@_ ditystatus omn_ﬁ_omzo:. of a health care provider, other
:u_sr_z ey months preceding the leave. support of a member of the Nationl documentation, andfor prior approval. Forms are
Guard of Reserves, andior because you available in the Department of Human Resources,
are the spouse, son/daughter parent,
next of kin of a covered service member
with a serious injury or illness.
Leave il pay up o e (3) woring | SRR SR 0 S O Bl (o
FUNERAL LEAVE City of Edinburg Immediately m%_._ﬂm _ﬂj Mw;m%mﬂoﬁ death of an immediate ariEtaslay e (T apelicable] maist e sed a5
y ! approved by supervisor.
Ten paid holidays per year: New Year's
Day, Good Friday, Memorial Day, : :
; ; ; Holidays on Sunday observed following Monday.
HOLIDAYS City of Edinburg Immediately GM_Mwmmh_Mmmomw Hmwmwmmz_._wmom% wﬂﬁ Holidays on Saturday observed preceding Friday.
Friday after, Christmas Eve & Day.
Jury duty (travel to and from, jury panel : :
, . . il 3 Employees are permitted absence leave with pay
JURY DUTY City of Edinburg Immediately wmwcohwo% g_mwjanwmamf jury duty) shall be | ¢t longth of e whie serving jury.
$10,000 Term Life Insurance, $10,000 | Life insurance benefits paid by city for full-time
City of Edinburg Immediately Accidental Death and Dismemberment | employess and  City  Council  members.
LIFE INSURANCE Insurance. Supplemental Life for | Supplemental Life will be paid by employee, if
y!
Employee up to $250,000, Spouse up to | elected.
$20,000 and Child (ren}) up to $10,000.
Supplemental death benefit equal to one ; ; -
) . _ ; : Benefit provided through Texas Municipal
LIFE INSURANCE City of Edinburg Immediately mwﬂ%o ﬁww_Mm\aMmﬁ active employees. Refirement System membership,
If a compensable injury to the employee
results in death, the amount of the
G o ; ! .
LIFE INSURANCE Gity of Edinburg Immediately benefits is equal to 75% of the employee | Benefit provided through Texas Workers

average weekly wage (not to exceed the
maximum weekly benefits). In addition,
a burial benefit up to $6,000.

Compensation Commission,
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Who Pays Cost?

When Eligible?

- Comments ‘

Non-Civil Service Employees
§7 per pay period for each year of
service up to 25 years.

oo,

LONGEVITY PAY City of Edinburg After 1 year of service , . Paid bi-waekly in addition to regular pay.
Civil Service Employees
$2.07 per pay period for each year of
service up to 25 years,
LONG-TERM Long term disability income insurange. "w_mﬁ% m%omrmmww_maow:ﬂ_mmw_ﬂm Su”mmwxmm% ﬁo_..wm
DISABILITY City of Edinburg Immediately MMJ m_mh m_wwooﬁmmum; EAP (Employee | ;- = o wil pay a monthly benefit up to 60% of
INSURANCE (LTD) Sistance rogram,. base wages after 90 days elimination period.
Humana - $20 in-network/$35.00 specialist office
Hospitalization and  Medical Care. | visit co-pay dependeni coverage categories
City pays employee's coverage. Prescription Drug Benefit with small | available are spouse, child(ren) and family.
Employee may elect and make co-payment. Mail order for maintenance | HumanaPOS Rx4 level one $15, level two $35,
MEDICAL INSURANCE | payroll deduction for dependent Immediately medications.  100% coverage for in- | level three $55, and level four 25% discount.
coverage. Refirees pay dependent network preventive care benefit. | RightsourceRx S0-day mail order, make sure the
coverage. Continued medical coverage offered to | medications prescribed is covered by Humana drug
refiring employees at no cost, plan. Supplemental coverage provided by Humana
Insurance to retirees at age 65 and over,
msn._oﬁm shall ECEIVe pay forup o3 If employee is a member of National Guard, or any
majmurm df 10 days ir @ Galendar year. reserve component, you are allowed 15 days of
MILITARY LEAVE City of Edinburg Immediately Federal and State Law shall apply when miltary leave each calendar year for attending
employee called into active military ARSI
service due to national emergency. g
Texas Municipal Retirement System
monthly income to system refirees. | Employee contributions 7% of gross (pre-tax). The
; 3 i Earliest eligibility is 10 years at age 60 | City matches the employee contribution at a rate of
RETIREMENT City of Edinburg and Employee ULCEE or 20 years with the system at any age. | 2 to 1 at retirement. The employee becomes
Employees having public service at | vested after 10 years of service.
another entity may apply for time credit.
Maximum accrual of sick leave is 110 days (880
hrs). Civil Service officers may accumulate sick
: ; : leave without limit.  Maximum payable upon
SICK LEAVE SlyrEdnturg misdercly 15aays per year termination is 720 hours for civil and non-civi
employees refiring after 20 yrs or more years of
service.
H i 0,
SOCIAL SECURITY. 3 oo psmgartcly Employes Immediately R AR e A City participates in social security program.

(FICA & Medicare)

1.45% (Medicare) for taxable earnings.
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| Type of Bene ~ Who Pays Cost? M
; s ; e Unemployment benefits are available to eligible
0,
UNEMPLOYMENT City of Edinburg AS QMQE_:%Q By Tenes M%mmmﬂ;cﬁw s 10% of employee's frst | 1o inated employees through Texas Workforce

BENEFITS Warkforce Commission ,000 taxable earnings. Commlesisn,

UNIFORMS City of Edinburg Immediately Uniforms Many departments issue uniforms to employees.
Accrual of 4.61 hours per pay period allowed to a
maximum of 20 days (160 hrs). Maximum days of

: ; After completing probationary vacation leave employee may take per year is 15
VACATION LEAVE City of Edinburg status. bR Y days. Maximum payable upon termination is 20
days after completing probation status. Vacation
must be scheduled with supervisor in advance.
High plan participating provider 100%
G s BAHE PR Tteniployes after co-pay on Lenses — Single, Bifocal
omwmwmm@ Cly peys par cow o and Trifocal. Contact lenses, elective
, {conventional and disposable) applies to ; ;
loyee's coverage for the Buy-Up i ; ; Categories of coverage available for dependents
VISION CARE &mp Immediately professional services $150 allowance. A .
ocﬂo:. man_ﬂﬁm wamo%%g mmvw Medically necessary (Imit one pair are spouse, child(ren), and family.
e Pee coverage for professional services and
dependent coverage. one pair of medically necessary contact
lenses with prior plan authorization at
100%.
Additional Term Life is available to employee,
VOLUNTARY LIFE diatel Supplemental Term Life and Accidental | spouse and family. Additional Accidental Death
INSURANCE Employee Imcialey Death and Dismemberment Insurance. | and Dismemberment option available to employee
only, as part of Cafeteria Plan Benefits.
Medical care and weekly indemnity : .
WORKERS'’ . _ . e Workers ~ Compensation  insurance  coverage
City of Edinbur Immediately payments to employees injured on the P ] ;
COMPENSATION y g iob. administered by Tristar Risk Management.
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