EMPLOYEE CERTIFICATION OF DRUG-FREE WORKPLACE REQUIREMENTS

The City of Edinburg, in compliance with P.L. 100-690, Title V, Subtitle D, has established a Drug-Free Workplace Policy (Resolution No. 1091) regarding drug abuse on City premises, and alerts City employees, volunteers or agents to the dangers of drug and alcohol use.  The City also is notifying each employee of City policy regarding the penalties the City will impose on any of our employees, volunteers or agents associated with drugs in the workplace.

The City of Edinburg expressly prohibits the unlawful manufacture, distribution, dispensing, possession or use of a controlled substance, dangerous drug, inhalants or alcohol by any employee, volunteer, or agent of the City of Edinburg, in any area under the jurisdiction of the City of Edinburg.  This includes all City-owned or leased or City-operated buildings and facilities, vehicles, equipment, parks and recreational areas, capital projects, construction sites and any area that falls under the jurisdictional control of the City of Edinburg.  Any employee, volunteer or agent of the City found to be involved with a controlled substance in any manner, other than used correctly as prescribed by a physician, on City property or facilities will be the subject of disciplinary action as outlined in the Administrative Code, Chapter 30, Personnel Policies, Section 30.044, up to and including termination, and such action may further result in criminal prosecution.

EMPLOYEE CERTIFICATION

I, _____________________________________, certify that, as a condition of employment under the City of Edinburg, Texas, I will not engage in the unlawful manufacture, distribution, dispensing, possession or use of a controlled substance (including alcoholic beverage, as defined by the Alcoholic Beverage Code; controlled substance or controlled substance analogue, dangerous drug, abusable glue or aerosol paint or inhalant, as defined by the Texas Controlled Substances Act, Health and Safety Code; or any similar substance regulated under state law) in conducting any activity with the City and that I will abide by the terms of the above statement; and consent to any City drug screening policy.  I will notify the City Human Resources Department no later than five (5) days of any criminal drug statute conviction for a violation occurring in the workplace.

The undersigned is authorized to make the foregoing certification and assurances and to execute this certificate on behalf of the City of Edinburg.

By:  ___​​​​​______________________________
       ___________________________________


                                (Type or Print Name)



            (Employee Signature)

        _________________________________
       ___________________________________

              (Social Security No.)



               (Employee Number)


For Department of Human Resources Use Only








Executed this ______ day of _____________________, 20____








_______________________________________


(Director of Human Resources)


Revised:  11-17-2009











